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Abstract. The article is devoted to the analysis of gender factors in the labor
market of the Republic of Kazakhstan in the context of global transformations
of international relations, using comparative and institutional approaches. The
relevance of the topic is driven by the increasing role of gender equality as an
element of the global normative agenda, as well as the growing influence of
international institutions on the formation of national employment policy in the
context of economic diversification and the country’s integration into the global
community.

The authors examine the impact of international standards and practices
developed within the frameworks of the United Nations, International Labor
Organization, and Organization for Economic Co-operation and Development on
the transformation of the gender structure of Kazakhstan’s labor market. Based
on statistical and comparative analysis, key trends in women’s participation in
the national economy are identified, as well as persistent imbalances, including
the gender pay gap and sectoral employment segregation.

Particular attention is paid to comparing the Kazakhstani model with
international practices. The article identifies the main institutional models of
gender policy — Scandinavian, continental European, Anglo-American, East
Asian, Singaporean pragmatic, and Chinese state-industrial — and analyzes their
key characteristics in terms of achieving gender parity. The analysis reveals that
a high level of women’s participation in the economy does not always lead to a
reduction in inequality, as evidenced by both European and Asian experiences.

The study reveals institutional and sociocultural constraints hindering the
achievement of gender equality in Kazakhstan and substantiates the specificity
of the national model, which combines elements of both European and Asian
approaches.
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Introduction

In the context of the ongoing transformation of international relations,
not only economic and political factors are gaining importance, but also socio-
humanitarian standards, among which gender equality holds a central place.
It is regarded as one of the key indicators of a country’s development quality,
reflecting the efficiency of human capital utilization and the degree of a nation’s
integration into global processes. In this regard, the study of gender aspects of the
labor market is of particular relevance, especially for countries with transitional
economies, including the Republic of Kazakhstan.

The relevance of the topic is determined by the combination of interrelated
factors. On the one hand, Kazakhstan is actively engaged in international
cooperation and aligns itself with the norms and standards developed by leading
international organizations, which influences the formation of its domestic
socio-economic policy. On the other hand, in the context of structural economic
modernization, there is a growing need for a more comprehensive and efficient use
of labor resources, including the expansion of women’s economic participation.
At the same time, persistent disparities in wages, occupational segregation, and
career opportunities indicate the presence of systemic constraints.

The aim of this study is to identify and analyze the characteristics of the
gender structure of Kazakhstan’s labor market, taking into account the impact
of global institutional changes. To achieve this aim, the following objectives are
set: to examine the key theoretical approaches to the study of gender equality;
to analyze current statistical indicators; to compare the situation in Kazakhstan
with international experience; and to identify the main institutional barriers and
possible ways to overcome them.

The methodological foundation of the study is based on interdisciplinary
approaches that integrate the principles of institutional theory, human capital
theory, and the concept of sustainable development. This approach enables to
examine gender dynamics in the labor market as the result of interactions among
economic, social, and cultural factors.

Description of Materials and Methods

A set of complementary methods was used in the study, including
quantitative analysis, a comparative approach, institutional analysis, and elements
of structural-economic analysis, which made it possible to comprehensively
examine the gender-specific features of Kazakhstan’s labor market in the context
of global changes.

The quantitative (statistical) method was applied to process empirical data
reflecting labor force participation, employment levels, and wage disparities
between men and women over the period 2019-2024. The use of this approach
enabled to identify key trends, assess the dynamics of the indicators, and determine
the scale of gender disparities in the economy [1; 2; 7; 5].
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The comparative method was used to examine Kazakhstan’s situation
in relation to similar indicators in European and Asian countries. This made it
possible to identify the specific features of the national model and assess the
extent to which it aligns with various international practices [3; 4; 6]. Within this
approach, key models of gender policy were analyzed, enabling a substantive
comparison of their core characteristics.

Institutional analysis was employed to assess the influence of the
international environment on the formation of domestic employment policy. In
particular, the study examined the impact of international norms, standards, and
recommendations on the development of the gender agenda and the transformation
of national institutions [5; 6].

The structural-economic approach made it possible to analyze the sectoral
distribution of employment and identify the relationship between industry
structure and gender inequality. This contributed to a deeper understanding of the
underlying causes of persistent income disparities and occupational segregation
[10; 11].

The empirical basis of the study consisted of data from both international
and national sources, including statistics from international organizations and
official indicators of the Republic of Kazakhstan [1; 2; 3; 7]. The combined
application of these methods ensured a comprehensive analysis and made it
possible to identify the key patterns shaping gender dynamics in the labor market
under contemporary conditions.

Results

The gender structure of Kazakhstan’s labor market has undergone gradual
changes in recent years under the influence of both internal socio-economic
processes and external institutional factors. In the context of globalization and
the growing role of international standards, a relatively high level of women’s
participation in the economy is maintained, while persistent qualitative disparities
continue to exist.

The study found that the gender structure of the labor market in
Kazakhstan in 2019-2024 was formed under the influence of both internal socio-
economic factors and external institutional changes associated with the global
transformation of international relations. The analysis of statistics shows that
women’s participation in the economy remains relatively high, while there are
persistent structural imbalances.

According to international and national statistical sources, the participation
rate of women in the labor force of Kazakhstan in 2023 amounted to 63,4%, while
among men this indicator reached 75,6% [1; 2]. Compared to 2019, there is a
slight decrease in the economic activity of women, which is associated primarily
with the consequences of the pandemic crisis and an increase in the burden in the
field of unpaid domestic labor. At the same time, the employment rate of women
in 2023 was 61,2%, which is also inferior to the same indicator among men [7].
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The analysis shows that women’s employment in Kazakhstan is
characterized by a pronounced sectoral concentration. The largest proportion of
women are employed in education, health, trade and services, while industry,
construction, transport and high-tech sectors are dominated by male employment.
Such a structure indicates the persistence of horizontal occupational segregation,
in which women are predominantly concentrated in sectors with relatively lower
wages.

One of the key findings of the study was the identification of a sustainable
gender pay gap. In 2022-2023 this indicator in Kazakhstan remained at the level
0f20-23% [5], which significantly exceeds the average indicators of most OECD
countries. The persistence of such a gap is due to a combination of factors,
including differences in the sectoral structure of employment, women’s limited
access to leadership and highly paid positions, and the lack of prevalence of
flexible forms of employment.

Analysis of international experience has shown that the quantitative
participation of women in the economy is not always accompanied by the
achievement of actual gender equality [6]. Comparison of Kazakhstan with the
countries of Europe and Asia indicates the presence of an intermediate model
of gender integration. In terms of women’s participation in the workforce,
Kazakhstan is approaching a number of East Asian economies, including the
Republic of Korea and China, but it is noticeably inferior to the Scandinavian
states, where the level of women’s participation exceeds 70% [3; 4].

At the same time, in terms of the gender wage gap, Kazakhstan demonstrates
values comparable to the industrial-Asian economies, primarily Japan and
China. This leads to the conclusion that the high level of women’s involvement
in the economy alone does not eliminate structural forms of inequality.

Institutional analysis has found that international organizations and global
normative mechanisms have a significant impact on the development of national
gender policies. Kazakhstan’s participation in the initiatives of the United
Nations, the International Labor Organization and the Organization for Economic
Cooperation and Development contributes to the gradual introduction of the
principles of gender equality in the system of state regulation of employment.
At the same time, the practical implementation of these principles is limited by
infrastructural and sociocultural factors.

Key limitations include insufficient development of the preschool education
system, limited availability of mechanisms for combining professional and family
spheres, as well as continuing traditional patterns of distribution of social roles.
These factors influence the career paths of women and prevent their participation
in highly profitable sectors of the economy.

The study also showed that the modern Kazakhstan model of gender policy
combines elements of European institutional regulation and Asian socio-cultural
practices. On the one hand, there is a focus on international standards and the
development of mechanisms for normative support of gender equality, on the
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other hand, there is a high dependence of the distribution of employment on
traditional social attitudes.

Thus, the results of the study indicate the formation in Kazakhstan of
a mixed model of gender integration, characterized by a relatively high level
of women’s participation in the economy while maintaining stable structural
imbalances in the field of employment, wages and professional promotion.

Discussion

Gender Structure of Kazakhstan's Labor Market (2019-2024).

According to the World Bank data, the female labor force participation rate
in Kazakhstan in 2023 was 63,4%, compared to 75,6% for men [1; 2].

In 2019, female participation stood at 64.8%, indicating a moderate decline
following the pandemic period.

According to the Bureau of National Statistics of the Republic of
Kazakhstan, the employment rate for women in 2023 reached 61.2%, compared
to 72,9% for men [7]. The gender pay gap in 2022-2023 remained at 20-23% [5].

In the Global Gender Gap Index 2023, published by the World Economic
Forum, Kazakhstan ranked 62nd out of 146 countries, with a score of 0,719 [6].

Thus, statistical evidence confirms the presence of substantial female
participation in the economy alongside persistent qualitative imbalances.

Comparative Analysis with Developed Countries. To assess Kazakhstan’s
position, it is important to refer to the experience of advanced economies.

The average female labor force participation rate in OECD countries in
2023 was 66,8% [3].

In Sweden, the figure reached 74,4%, and in Germany it was 73,1% [3].

In the United States, the rate stood at 68,5% [1].

The gender pay gap in OECD countries ranges from 11% to 13% [4].
Therefore, Kazakhstan demonstrates a comparable level of participation but
significantly lags behind in terms of pay equity.

Institutional models of gender policy: a comparative regional analysis.
Moving from a quantitative comparison of indicators to an institutional analysis,
it should be noted that the sustainability of gender equality in the labor market
is determined not so much by the level of women’s participation as by the
comprehensiveness of public policy and the socio-cultural environment. In global
practice, several models can be identified that reflect differences in institutional
architecture.

The Scandinavian model. The Nordic countries (Sweden, Norway, and
Denmark) demonstrate the highest levels of female participation, exceeding 70%
[4]. This model is characterized by:

—a universal system of early childhood education;

—extended paid parental leave with quotas for fathers;

—an active state policy of gender mainstreaming;

—a low gender pay gap (below 10%).
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This model is based on a social-democratic approach to state regulation and
a high degree of income redistribution.

The Continental European model. Countries such as Germany, France,
and Netherlands are characterized by high female employment, although a
significant share is part-time. The state actively encourages participation through
tax mechanisms and subsidies for childcare institutions, while cultural norms
regarding the distribution of family roles persist.

The Anglo-American model. In the United States and Canada, the labor
market is more flexible and less regulated. Female participation is high, but
social guarantees are less universal compared to the Scandinavian model. The
primary emphasis is placed on entrepreneurship, corporate responsibility, and
anti-discrimination legislation.

However, limiting the analysis exclusively to Western models does not allow
for the identification of regional features relevant to Kazakhstan as a Eurasian
state. In this context, the experience of East and Southeast Asian countries is
of particular interest, where the combination of economic modernization and
traditional social structures shapes specific models of gender integration.

The East Asian industrial model. This group includes Japan and South
Korea.

In Japan, the female labor force participation rate in 2023 was approximately
72%. Despite this high level, a significant gender pay gap persists — around 22%
[4].

In South Korea, the female labor force participation rate reaches
approximately 63-65%, yet the gender pay gap remains one of the highest among
OECD countries exceeding 30% [4].

Key features of this model include:

—the dominance of a corporate culture of long-term employment;

—intense competition in the education system;

—difficulties in balancing career and motherhood,;

—the gradual expansion of programs supporting maternal employment.

Thus, the East Asian model demonstrates that a high level of economic
development does not automatically ensure gender parity.

The Singaporean pragmatic model. Singapore is characterized by female
participation at around 69-71% [4]. Government policy focuses on:

—stimulating employment through tax incentives;

—developing the digital economy;

—supporting flexible forms of employment.

At the same time, the gender pay gap is lower than in most East Asian
countries, amounting to approximately 14-16% [4]. The Singaporean model is
notable for its combination of market flexibility and targeted state support.

The Chinese state-industrial model. In China, female participation has
traditionally remained high — around 60-61% [4]. Historically, socialist ideology
contributed to the mass involvement of women in the productive sphere.
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However, in recent years, disparities in income and career opportunities have
been increasing.

Key features of this model include:

—active participation of women in industry and services;

—significant regional inequality;

—gradual expansion of the private sector and shifts in the employment
structure.

The analysis of Asian models shows that:

1) Ahighlevel of female participation is possible under various institutional
configurations — from social-democratic to state-industrial systems.

2) The gender pay gap in several Asian countries exceeds that of Europe.

3) Cultural and demographic factors play a more prominent role than in
Western countries.

For Kazakhstan, the Asian experience is particularly relevant, as the
country combines elements of an industrial economy, a post-socialist legacy, and
a Eurasian cultural context.

Table 1. Comparative analysis of gender indicators in the labor market:
Kazakhstan, Europe, and Asia (2019-2024)

Female Labor Force | Male
Country Participation, % Participation, %
(2023) (2023)

Gender Pay | Features of the Institutional
Gap, % Model

Transitional economy; limited
Kazakhstan | 63.4 75.6 20-23 work-life balance infrastructure;
high sectoral segregation
Social-democratic model;
Sweden 74.4 79.8 <10 advanced parental leave system
and gender mainstreaming

Continental model; high share

Germany | 73.1 80.2 12-13 of part-time employment among
women
United Flexible labor market; emphasis

68.5 78.1 16-18 on entrepreneurship and anti-

States discrimination regulation

Corporate culture of long-term
Japan 72.0 83.5 ~22 employment; challenges in
balancing career and motherhood

One of the highest gender
64.5 82.7 >30 pay gaps in OECD countries;
traditional role distribution model

South
Korea

Pragmatic model; labor
Singapore |70.2 82.4 14-16 flexibility; promotion of the
digital economy
State-industrial model; high
female participation in industry

China 60.5 76.3 18-20

Sources: World Bank (Labour Force Participation Rate, 2024); OECD
Gender Wage Gap Data (2024); International Labour Organization (ILOSTAT,
2023); national statistical data.

Thus, a comparative analysis of European and Asian models suggests that
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achieving a high level of women’s quantitative participation in the economy is not
a sufficient condition for gender equality. The key factor lies in the institutional
comprehensiveness of public policy, including measures to reduce the gender pay
gap, support work-life balance, and expand women’s participation in high-tech
sectors.

The comparative table presented above reflects data for 2019-2024 (the
latest available comparable indicators from international databases such as the
World Bank and OECD).

The data demonstrate that, in terms of female participation, Kazakhstan
is closer to East Asian economies, yet it significantly lags behind the Nordic
countries. At the same time, the gender pay gap in Kazakhstan is comparable to
that of Japan and China, but is considerably higher than in Northern Europe.

80
70
60
50
40
30
20

10

0
Kazakhstan Sweden Germany USA Japan South Korea Singapore China

B Female participation. % W Gender gap. %

Figure 1. Comparative Analysis of female labor force participation and
the gender pay gap (2023)

A particularly illustrative example is the Republic of Korea, where a high
level of economic development is combined with one of the most significant
gender gaps among OECD countries. This confirms the thesis that economic
modernization alone does not guarantee gender equality without a systemic
institutional policy.

Thus, it can be concluded that Kazakhstan occupies an intermediate position
between the European socially oriented model and the industrial-Asian type of
development, which determines the specifics of its further gender transformation.

Conclusion

The analysis conducted leads to the conclusion that gender factors in
Kazakhstan’s labor market are gaining strategic importance in the context of
the global institutional transformation of international relations. The country’s
participation in international organizations shapes the regulatory benchmarks
of national policy, while gender equality indicators are becoming an element of
international assessment of sustainability and investment attractiveness.
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Kazakhstan demonstrates a relatively high level of female labor force
participation, approaching the indicators of developed economies and several
Asian countries. However, the persistent gender pay gap, sectoral segregation, and
challenges in balancing professional and family responsibilities point to the need for
systemic institutional reforms.

The international comparative analysis shows that quantitative participation of
women in the economy does not guarantee the achievement of gender parity. The
decisive factor is the comprehensiveness of public policy, including the development
of childcare infrastructure, the promotion of flexible employment, the advancement
of women in high-tech sectors, and the consistent reduction of the gender pay gap.

Thus, gender equality in the labor market should be viewed not only as a social
objective but also as a resource for sustainable economic development and a factor in
strengthening Kazakhstan’s international competitiveness within the global system.
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XAJIBIKAPAJIBIK KATBIHACTAPIBIH ’/KAhAH/bIK
TPAHC®OPMAIIUSICHI JKAFJTAUBIHIAFbI KASAKCTAHHBIH,
EHBEK HAPBIF bIHIATBI TEHAEPJIIK ®AKTOPJIAP
*Capsikysosa JI.T.!, Baityzakosa I'11.2, manosa I'.A.3, Capbikynosa JI.T.*
13 9K.A.Tomenes arbiagarsl yauBepcuret, [lsimkent, Kazakcran
? AGbutaii xaH aTeiHIarbl Kazak XanbIKapaliblK KaTbIHACTAP JKOHE dJIEM TLIepi
yHuBepcuteTi, Anmarsl, Kazakcran
*M.X. dynaru ateiaaarsl Tapas yauBepcureti, Tapas, Kazakcran

Angarna. byn  Makanmaza  CanbICTBIpMAibl  JKOHE  WHCTUTYIIMOHAIIBIK
TOCUIZEpl TaiaanaHa OTHIPHIN, XaJbIKApaJIbIK KaTbIHACTAPIAFhl skahaHIbIK KaiTa
Kypynap karnaitbiaia Kazakcran PecyOnmukachiHBIH €HOCK HApbIFBIHIAFbI TEHIEPITIK
(daxToprnap TanmaHambl. By TaKBIPBIITHIH ©3€KTUIN JkahaHIIBIK HOPMATHUBTIK
KYH TOpTiOiHIH 3J1€MEeHTI peTiHIeri TeHAepiK TEHIIK POJiHIH ecyiHEeH, COHaii-
aK dSKOHOMHKAHbl JpTapanTaHIblpy KoHE eiH ahaHIbIK KOFaMJIaCTBIKKA
MHTETpaIMsUIaHy bl )KaFIaibIH 1A YATTHIK )KYMBICIIEH KAMTY CasiCaThIH KaJIbIITACTBIPY-
Fa XaJIbIKapaJIbIK MHCTUTYTTap/IbIH BIKIAIBIHBIH KYIICIOIHEH TybIHAANIbI.

By xywmbicta aBropnap bipikken ¥arrap ¥itbimbl, Xanbikapanslk EHOex
Y WBbIMBI 5)koHE DKOHOMUKAIBIK bIHTBIMaKkTacTHIK skoHE [lamy ¥ ibIMBI IIEHOEpiHIE
93ipJIEHTeH XaJIbIKAPaJIbIK CTAHAAPTTAp MEH TOKIpUOEIep IiH Ka3aKCTaH/IbIK €HOCK
HapBIFBIHBIH TeHIEPIIK KYPbUIBIMBIH ©3repTyre acepiH 3epTreiai. CTaTHCTUKAIBIK
JKOHE CaNbICTBIPMANIBI TaJlay[dbl MaianaHa OTBIPBIN, OJap OHeNIepAiH e
SKOHOMUKAChIHA KATBICYbIHBIH HETI3T1 TEeHJEHIMSJIApPhIH, COHNAN-aK TYpPaKThl
TEHI'ePIMCI3AIKTEpAl, COHBIH IMIHIE TeHAEPIIK KaJaKblAAFbl albIPMAIIbUIBIKTHI
YKOHE )KYMBICIICH KAMTY/IbIH CaJlajIblK CEerperausChbliH aHbIKTalIbl.

KazakcTanpIK YIITiHI XaIbIKapablK TOKIPUOEMEH CabICThIpyFa epeKIe Hazap
aynapbUiaiel. Makasaia TeHIepITiK cascaTThIH HeT13T HHCTUTYITHOHAIBIK YATIepl —
CKaHJMHABUSIIBIK, KOHTHHEHTTIK €yPOIaJIbIK, aHITIO-AMEPUKAH/IBIK, IIBIFBIC a3USIIBIK,
CHHTAITypJIbIK TPAarMaTUKAIbIK >KOHE KBITAMIBIK MEMJIEKETTIK-UHIyCTpHAIIbl —
AHBIKTAJIBIIL, OJIAP/IbIH TEHICPIIK TeTle-TeHIIKTI KAMTaMachl3 €Ty TYPFBICHIHAH HeT13r1
cuIaTrTamasapbl TaqjaHaabl. by oifennepiH SKOHOMUKara KaThICYBIHBIH KOFapbl
JICHTell opKalllaH TeHCI3MIKTIH TOMEHIICyIMeH Karap JKYPMEUTIHIH KepceTemi, Oy
Eypona men Azus enniepiHiH TOKIPUOSCIMEH pacTaiajibl.

3eprrey KazakcTanaa reHaepiiik TeHAIKKe KOJ KETKi3yre KeAepri KenTipeTiH
MHCTUTYLHUOHAJBIK JKOHE OJICYMETTIK-MOJCHU IIEKTEYJIep/Al aHBIKTAbl JKOHE
EypONasblK KOHE Aa3MSUIBIK TOCULAEPAIH SJIEMEHTTEpiH OIpiKTIpeTiH YJITTHIK
MOJIEIIB/IIH epPEKIIETIKTEePiH HET13/e1].

Tipek co3aep: reHIepiik TEHAIK, eHOCK HApBIFbI, Ka3akcTaH, XambIKapabiK
KaTbIHACTAp, >KYMBICTIEH KaMmTy, TE€HIEpPJIK allIaKThlK, WHCTUTYIIMOHAJJIBIK
casicar, TYPaKThbl Jamy
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I'EHAEPHBIE ®AKTOPbI HA PBIHKE TPYJIA KABAXCTAHA
B YCJOBUSX INIOBAJIBHBIX TPAHC®OPMAIIAN
MEXIYHAPOJIHBIX OTHOIIEHUM
*Capsikysosa JI.T.!, Baityzakosa I'11.2, manosa I'.A.3, Capbikynosa JI.T.*
13 VuuBepcureT nmenu JK.A.Tamenera, [lIsimkent, Kasaxcran
2 Ka3axckuil yHUBEPCUTET MEKYHAPOIHBIX OTHOIICHUI U MHUPOBBIX S3bIKOB
nMeHn AObLai xaHa, AiMartsel, Kazaxcran
* Tapasckuit yauBepcuter umenn M. X. [lynaru, Tapas, Kazaxcran

AnHoTanms. CTaTbs MOCBAIIEHA aHAIN3Y TeHIePHBIX (DAKTOPOB phIHKA TPy
PecnyOnuku Ka3axcran B ycioBusIX NOOaIbHBIX TpaHC(HOPMALIUI MEX Ty HAPOAHBIX
OTHOILIEHU! C UCTIOJIB30BAHUEM CPABHUTEIIBHOIO M MHCTUTY IHOHAJIBHOT'O ITOIXO/I0B.
AKXTyaJIbHOCTb TE€MbI 00YyCIIOBJIEHA BO3pACTAIOIIEH POJIbIO FEHIEPHOIO PaBEHCTBA
Kak 2JIeMEeHTa II00aJIbHOM HOPMATUBHOM MMOBECTKH, @ TAKXKE YCHJICHUEM BIMSHUS
MEXIYHAPOIHBIX MHCTUTYTOB Ha ()OPMUPOBAHUE HAIIMOHAIBHOW MOIUTHKH
3aHATOCTU B KOHTEKCTE SKOHOMUYECKOH TUBepCH(UKAIIMN U MHTETPAIIMU CTPAHBI
B MHPOBOE COOOIIECTBO.

B pabore aBropamm paccMaTpuBaeTCs BIUSHUE MEXIyHAPOIHBIX
CTaHJApPTOB U MPAKTUK, (hopMHUpyeMBbIX B pamkax Opranuzanun O0be1nHEHHBIX
Hanuii, MexnynaponHoit opranuzanuu Tpyaa 1 Opranuzanny 3KOHOMHYECKOTO
COTPYAHMYECTBA M PA3BUTHSA, Ha TPAaHC(POPMALIUIO FEHIEPHON CTPYKTYPBI PhIHKA
Tpyra Kasaxcrana. Ha ocHOBe cTaTMCTMUECKOTO M CPaBHUTEIBHOIO aHaIM3a
BBISIBJISIFOTCSL KJIFOUEBBIC TEHJECHIUHN Y4YacTHs JKEHIIWH B DKOHOMHMKE CTpPaHBI, a
TaKXKe COXpaHSIoMMecs AUcOaNaHChl, BKIOYas T€HIEPHBIM pa3pblB B OIUIATe
TpyZla ¥ OTPACIEBYIO CErPEranuio 3aHATOCTH.

Ocoboe  BHUMaHHME  Y/IEJIEHO  COINOCTABICHUIO  Ka3aXCTaHCKOM
MOJIENIM C 3apyOeXHBIMM IpaKTUKaMU. B cTarbe BBIJENSAIOTCS OCHOBHBIE
MHCTUTYLMOHAJIbHBIE MOZENN TE€HAEPHOH TIOJIUTUKM — CKaHJMHABCKasi,
KOHTHHEHTaJbHAsl €BPOIEHCKas, aHIIO-aMEPUKAHCKasg, BOCTOYHOA3MATCKasd,
CUHTaIrypckas nparmMaruieckasl 1 KUTaicKasi TOCy1lapCTBEHHO-UHyCTpHUaIbHas
— ¥ aHAJIM3UPYIOTCS UX KIIIOUEBbIE XapaKTEPUCTUKH C TOUKH 3pEeHUs 00ecTIeueHus
regaepHoro mnapurera. Iloka3aHo, 4TO BBICOKMI YpPOBEHb YYacCTHUs JKEHIIUH
B DKOHOMHUKE HE BCErga COINPOBOKIAETCS CHW)KCHHEM HEPaBEHCTBA, YTO
MIOATBEPKIAACTCS OIBITOM KaK €BPOIEHCKUX, TaK U a3UaTCKUX CTPAH.

B pesymbrare uccinenoBaHUS  BBIABICHBI HMHCTUTYLMOHAJIBHBIE U
COLIMOKYJIBTYPHBIE OTPaHUYEHMS, MPEIATCTBYIOINUE JOCTHKECHUIO T€HIEPHOIO
paBeHcTBa B Kaszaxcrane, a Takxke OOOCHOBaHa crenU(UKa HALMOHAIBHON
MOJIEJIY, COYETAIOIIEH WIEMEHTBI EBPONEHCKUX U a3UATCKUX ITOAXO0B.

KiroueBble  cioBa:  TeHACpPHOE  pPaBEHCTBO,  PBIHOK  TpyIa,
Ka3zaxctan, MeXIyHapoAHbIE OTHOILEHHUS, 3aHATOCTb, TCHAEPHBIH pa3pbIB,
MHCTUTYLIMOHAJIbHAS NIOJIUTHKA, YyCTONYMBOE Pa3BUTHE

Received / Maxana mycmi / Cmamwvs nocmynuna: 15.04.2026.
Accepted / Kapusanayza kabvinoanowl / [lpunama x nyonuxayuu: 26.06.2026

88 BULLETIN of Ablai Khan KazUIRandWL



Gender factors in the labor market of Kazakhstan in the ...

Information about the authors:

Sarykulova Laura Turganalievna— Candidate of Economic Sciences, Zh.A.
Tashenov University, Shymkent, Kazakhstan, e-mail: sarykulovalaura539@
gmail.com

Bayuzakova Gulmira Ilesovna - Doctor of Philophy (PhD), Kazakh Ablai
khan university of International Relations and World Language, Almaty, Republic
of Kazakhstan, e-mail: gulmira baizak@mail.ru

Imanova Gulnara Akimovna - Candidate of Economic Sciences, Zh.A.
Tashenov University, Shymkent, Kazakhstan, e-mail: gulnara.imanova.64@bk

Sarykulova Lyalya Turganalievna - Candidate of Economic Sciences,
Associate Professor, M.Kh.Dulaty Taraz University, Taraz, Kazakhstan, e-mail:
Sarykulovalt@gmail.com

Aemopnap mypanvt manimem:

CapsikynoBa Jlaypa TypranaameBHa — 5SKOHOMHKA FbUIBIMIAPBIHBIH
kanaunatel, JK.A.TomeneB areiHmarel yHuBepcuteT, llsimkxent, Kazakcran
Pecny6nukacel, e-mail: sarykulovalaura539@gmail.com

baity3akoBa [I'ynemupa WnecoBHa - ¢unocodus mokropsl (PhD),
AObIait xaH arbiHAarbl Kazak XanbIKapaiblK KaTbIHACTAp JKOHE dJIeM TUIIepi
yHuBepcureTi, Anmarsl, Kazakcran PecnyOnukacel, e-mail: gulmira baizak@
mail.ru

NmanoBa 'ynpHapa AKMMOBHA - 5KOHOMUKA FRUTBIMAAPBIHBIH KaHIUIAThI,
K.A. TomeneB areiHaarsl yHuBepcuret, [lIsimkent, Kazakcran Pecrybnukacsr,
e-mail: gulnara.imanova.64@bk.ru

CappikynoBa Jlgitnia TypranaaueBHa — DHKOHOMHMKA FbUIBIMIAPBIHBIH
kanauaarel, M.X. Jlynatu arsinparsl Tapas ynuBepcureti, Tapa3, Kazakcran
Pecny6nukacer, Sarykulovalt@gmail.com

Hnugpopmayusa 06 asmopax:

CapeikynoBa Jlaypa TyprananueBHa — KaHIUJAT SKOHOMUYECKUX HaYK,
Vuusepcutrer umenun JK.A.Tamenea, I[lIeimkent, PecnybOmmka Kazaxcraw,
e-mail: sarykulovalaura539@gmail.com

baityzakoBa ['ynmemupa Unecosna — mokrop Phd, Kazaxckuii yausepcurer
MEXTyHAPOIHBIX OTHOIICHUY U MUPOBBIX SI36IKOB IMEHU AObLITal XaHa, AJIMaThbI,
Pecny6nuka Kazaxcran, e-mail: gulmira baizak@mail.ru

NmanoBa I'ynbHapa AKHMMOBHAa - KaHIUWJAT SKOHOMHUYECKUX Hayk,
Vuusepcutrer umenun JK.A.Tamenea, I[lIeimkent, PecnybOmmka Kazaxcraw,
e-mail: gulnara.imanova.64@bk.ru

CappikynoBa Jlgitna TypraHaiveBHa - KaHAWAAT SKOHOMUYECKHX HayK,
Tapazckuii ynusepcuter umenn M.X. [lynaru, Tapa3, Pecnyonuka Kazaxcran,
e-mail: Sarykulovalt@gmail.com

Series “INTERNATIONALRELATIONS and REGIONALSTUDIES” Ne2 (64) 2026 89



